


Gender Pay Gap Reporting 2022

Overview

General Remarks

General workforce overview

Women in Senior Roles:

Differences

Lifestyle Choices
Part-time Working
Occupational Choices

Bonuses
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Our Gender Pay Results
(As recorded 5 April 2022)

Mean of
Ordinary Hourly Pay

6.1%
Difference

Mean of
Actual Bonus Paid

17.6%
Difference

Median of
Total Hourly Pay

14.3%
Difference

Median of
Actual Bonus Paid

-14.7%
Difference

35%

43%

28%

26%

33%

Female

65%

57%

72%

74%

67%



Taking action to balance gender pay gap in BASF plc

Understanding barriers that may hinder women reaching senior positions within the organisation.

Development of guidance for recruitment and selection, including requirements which recognise
the need to manage and remove bias alongside the use of balanced shortlists.




